€ducation Development Adviser's Work
Summer 2011

Primary Contracts

A.

Chilton Primary School: This original contract from 2009-2010 was extended by 9 hours in 2010-2011 to
continue support for the newly appointed Teacher in Charge for RE by meeting each half term. Near the end
of the contract the colleague co-led a network meeting where she shared her journey of being new in post
and given responsibility for RE and the value and impact of the RE contract.

Silver Tree Primary School: This contract began in 2009-2010 to support the Teacher in Charge of RE to
review the Long Term Plans for RE and develop assessment opportunities. The final planning and review
meeting took place in autumn term 2010.

Bowburn Infant and Nursery School: This original contract from 2009-2010 was extended by 6 hours in 2010-
2011. The contract to deliver a whole school PD day in September 2010 grew into 15 hours to support the
development of a whole-school Islam Awareness week.

Evenwood C of E Primary School: This contract began in 2009-2010 and a programme of whole-school
training in RE was developed and delivered. The final session to support the newly appointed teachers took
place in January 2011.

Rosa Street Primary School: This contract began in 2009-2010 to review and update the Long Term Plans for
RE - the final support meeting with a newly appointed teacher took place April 2011.

Stratforth Morritt Memorial C of E Primary School: This contract began in 2009-2010 to work with the
Teacher in Charge of RE to review the Long Term Plans and develop resources for the subject. The final
meeting to support the Y6 teacher with planning, pitch and progression took place in April 2011.

Shincliffe C of E Primary School: Staff training was delivered following a SACRE audit where the focus was on
knowledge and understanding of Durham Agreed Syllabus, the distinction between RE and Collective worship
and AT2. The training session took place at Carter House to allow colleagues time to look at the resources to
support their teaching.

Coxhoe Primary School: This contract began in 2009-2010 to support the Teacher in Charge of RE to review
the Long Term Plans for RE and develop assessment opportunities. The final planning and review meeting
took place in July 2010.

Roseberry Primary School: This 6 hour contract is to support the newly appointed Teacher in Charge of RE. A
SACRE audit has also been requested.

Evergreen Primary School: Whole team training was delivered following a SACRE audit. The focus of the staff
meeting was on knowledge and understanding of Durham Agreed Syllabus and the use of P levels.

Witton le Wear Primary School: Whole team training was delivered following a SACRE audit. The focus of the
staff meeting was on knowledge and understanding of Durham Agreed Syllabus and pitch and progress.

Toft Hill: Whole team training was delivered following a SACRE audit. The focus of the staff meeting was on
knowledge and understanding of Durham Agreed Syllabus, planning, pitch and progress.
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Secondary Contracts

Wellfield Community School: Supported the Head of Department by developing and delivering a four day
programme to cover the two remaining GCSE RS modules to the current Y11 students.

Sedgefield Community College: Currently supporting the newly appointed Head of Department with planning
and pitch of the Long Term and Medium Term plans.

Stanley School of Technology: Currently supporting the Head of Department and the non-specialist teaching
team with pitch, progression and assessment.

Shotton Hall School: Currently developing training sessions and resources for the non-specialist teaching
team to increase confidence in and knowledge of the subject.

Durham Gilesgate SC&SF: Currently supporting the newly appointed NQT with planning, pitch and progress.
Fyndoune Community College: Currently supporting the Head of Department with data analysis of KS4 data
to inform provision, direct targeted intervention and develop revision resources to be cascaded to the
faculty.

Bishop Barrington School: Support was offered to cover a leave of absence that included teaching KS3 and
KS4 courses, delivering a Y11 revision day and supporting the RE teaching team.

Teesdale School: Supported the non-specialist team with planning and delivery of KS3 and KS4 RE. Planned
and delivered the KS5 Philosophy and Ethics course in July and September.
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Network meetings and PD:

Secondary RE Networks for NQT and non-specialists: Two courses delivered in September and February.
Secondary RE Network Meetings: Two courses delivered in October and February and a final one to be delivered in

June

Primary RE Network Meeting: A collective network was delivered in October and clusters now meet across the county:

Leadgate Junior School Cluster: Met together in May.
St Margarets C of E Primary School Cluster: Met together in May.
Cockton Hill Infant School Cluster: Met together in March and next meeting is in June.

‘Raising Achievement in KS4 RE’ course was delivered in September 2010.

Inter Faith Week Conferences 2010

Following on from the success of the SACRE bursaries and Secondary Conference in 2009, a Primary and Secondary RE
conference was organised and delivered on the 16th & 19th November respectively.

Up and Coming ....

A.

Dene Community School of Technology: To support the Head of Department with training around emerging
technologies in RE.

Roseberry Sports & Community College: To support the RE Subject Leader with engaging and motivational
teaching.

Hare Law Special School: Following the SACRE audit deliver a staff training session on RE.
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